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^ The Manifa Project 
recently began 
production. When 
finished in 2014, it 
will produce 900,000 
bpd. 

^ While working on 
the Manifa Project, 
Drilling has set 
several company, 
national and world 
records. One of the 
most notable is a 
32,000-foot horizontal 
well, the longest in 
Saudi Aramco history. 

^ Drilling records and 
mass production 
weren't the 
only important 
milestones to be 
reached at Manifa. 
Environmental 
protection was an 
important goal, as 
well. Preserving the 
sensitive environment 
was a high priority 
that posed a variety of 
challenges requiring 
innovation to 
overcome. 
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The 8th GIS 
Symposium 
attracts more 
than 1,000 
professionals. 
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Saudi Aramco by the Numbers 



Students Savor Fuel Efficient Win 

Saudi Aramco-sponsored students team up with their 
University of Colorado classmates to earn a victory at the Shell 
Eco-Marathon Americas competition in Denver. 

... page 2 




SAPDA, EPD Plant Mangroves 

In an effort to highlight the importance of planting mangroves 
to preserve the Kingdom's marine environment, SAPDA and EPD 
head to Rahima Bay to do some hands-on work. 


is the record length in feet of a well drilled at 
Manifa. 
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Saudi Aramco sponsored team earns fuel-efficient victory 


DENVER — Determined to be the first 
team from the University of Colorado in Den¬ 
ver to participate in the Shell Eco-Marathon 
Americas competition — which encourages 
students to design the most fuel-efficient vehi¬ 
cles in the world — a team of nine sponsored 
by Saudi Aramco took first place in its category 
last month. 

One of the team's members, Aydh Ala- 
jmi, 22, who attends the university on a Saudi 
Aramco sponsorship, contacted ASC and re¬ 
ceived financial support from Saudi Aramco to 
build the award-winning vehicle. 

"When Saudi Aramco approved sponsoring 
my team, it showed the support it will always 
provide for creativity, technology and new 
ideas," Alajmi said. 

The team, all senior mechanical engineer¬ 
ing students, designed and constructed a 
hydrogen fuel cell vehicle that achieved a maxi¬ 
mum of 205 miles per gallon. (Last year's win¬ 
ner in the same category achieved 169 miles 
per gallon.) 

"When we first got our car on the track, I 
had a good feeling," said Alajmi, who helped 
build the vehicle and handle the finances. "I 
never thought that six months ago, when we 
were doing fuel calculations back at school, 
that I would be doing it here in real life. It's un¬ 
believable." 

The competition, which took place from 


April 5-7, drew 134 high school and college 
teams from North and South America, includ¬ 
ing the United States, Canada, Brazil, Mexico 
and Guatemala. Students competed in a Proto¬ 
type category, which focused on futuristic vehi¬ 
cles that achieved extreme fuel efficiency, and 
in an Urban Design category, which focused on 
more practical vehicles that could conceivably 
be driven on roadways. All vehicles could use 
diesel, gasoline, ethanol. Fatty Acid Methyl Es¬ 
ter (FAME), hydrogen or batteries for power. 

Alajmi's team placed in the prototype, hy¬ 
drogen-fueled category. They wanted to sal¬ 
vage a loss experienced by their peers last year 
when their vehicle — the university's first entry 
in the competition — was disqualified before 
the race because of an engine failure. 

The students built a 120-pound, three¬ 
wheeled vehicle in the Prototype category us¬ 
ing hydrogen fuel cells for power from carbon 
fiber and a honeycomb core ribbing system. 
The vehicle, called the H2 Eco Challenger, 
also utilized a trapezoidal steering mechanism 
and a mountain bike hydraulic disc brake sys¬ 
tem to minimize friction and drag. To further 
their chances of winning, the team selected a 
112-pound male driver — making the 10 re¬ 
quired laps around a 0.6-mile track extra light. 

"The road was very rough. There were pot¬ 
holes and lots of vibrations, so that was a little 
scary," said Surawud Martinez, 40, the driver. 


Wearing a headset that allowed the team to 
communicate with him as he drove the cir¬ 
cular course, Martinez said, "Each time I was 
whipping around, they were telling me what 
lap number I was on and how to make better 
turns and passes." 

The team's adviser, Ron Rorrer, associ¬ 
ate professor of mechanical engineering, said 
he attributes the success to the project being 
solely student driven, including the vehicle's 
design, materials and even how to ship the 
vehicle to the competition. "When they pick 
the things they want to do, that's where you 
get the commitment. That's where you get a 
student for a three-credit hour class putting in 
1,000 hours over nine weeks," he said. 

Alajmi can attest to that, admitting he spent 
many hours in the machine shop trying to build 
the vehicle this spring semester. It was designed 
last semester by the same team. "This project 
has been my life. It's been everything for me this 
past year. There are not even words to describe 
my feelings. We were working for 12 hours and 
sometimes 15 hours a day." 

The team members included Alajmi, Mar¬ 
tinez, Ryan Anderson, Ibrahim Alzamanan, 
David Edelman, John Van Ngo, Dong Nguyen, 
Ronnie Prado and Nick Wager. Their team's 
website, which describes the design of the ve¬ 
hicle and includes photos and videos of its per¬ 
formance, is http://h2ecomarathon.wordpress. 



■ The team sponsored by Saudi Aramco 
rolls out the vehicle team members de¬ 
signed that recently collected first place 
in their division of the Shell Eco-Marathon 
Americas competition held in Denver. 


ECC volunteers help spread the message of traffic safety 



A crowd of in¬ 
terested visitors 
take printed 
materials from 
volunteers at 
the ECC Traffic 
display during 
the recent 
campaign held 
in the common 
area between 
the EXPECT and 
Engineering 
Buildings. 
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STEPHEN L BRUNDAGE 
/^AHRAN — Hundreds of employees 
in the EXPEC and Engineering buildings are 
likely to take driving a little more carefully 
thanks to the efforts of the EXPEC Com¬ 
puter Center (ECC) Traffic Safety Volun¬ 
teers. 

Since its start in 2010, the group has 
given ECC employees a chance to make 
their own commitment to Corporate Social 
Responsibility. "We are merely practicing 
the company values and putting citizen¬ 
ship to work," said Ibrahim H. Mousa, an 
Explorations Systems Specialist who wrote 
some of the traffic safety materials for the 
group. The volunteers are both men and 
women, and the group has organized sev¬ 
eral awareness events and outreaches. At 



its latest event, held April 10 in the lower 
level common area between the EXPEC 
and Engineering buildings, the group not 
only distributed a variety of traffic safety 
materials; it also surveyed visitors to help 
guide future projects and ensure that its ef¬ 
forts will be channeled in the most effec¬ 
tive way possible. 

Petroleum Engineering Systems Analyst 
Firas A. Abussaud said the group wants to 
do some benchmarking for the way for¬ 
ward. 

"One of the main targets of this 
first campaign for 2013 is to gauge the 
strengths and weaknesses of the em¬ 
ployees when it comes to Traffic Safety," 
Abussaud said. "We will be distributing a 
questionnaire that has questions about dif¬ 
ferent safety topics, and we will choose our 
next campaign based on the results." 

In 2012, the volunteers' community 
outreach touched literally thousands of stu¬ 
dents and families at community events. It 
also reached out to family drivers by pro¬ 
viding driver safety training in Tagalog, Hin¬ 
di and the Indonesian languages; different 
entities have adopted this idea inside and 
outside the company. Members also took 
part in Saudi Aramco's Dhahran Traffic 
Week Organizing Committee and provided 
sessions for young apprentices enrolled in 
the Industrial Training Center. 

This year the group again has provided 


traffic safety awareness sessions for ap¬ 
prentices and offered passenger safety 
awareness sessions to women employees 
working in the Core Area. Presenter He- 
batalla Ghanem said that women, as pas¬ 
sengers, play a major role in educating and 
directing drivers. Therefore, the group tai¬ 
lored some sessions to introduce them to 
traffic safety rules. The sessions are con¬ 
ducted by women volunteers who are ac¬ 
tive members of the group and strive to 
raise awareness on various safety aspects 
such as the importance of using seat belts 
for all passengers and not distracting the 


driver to ensure that he is focused on the 
road. Further activities will be determined 
by survey results. 

Petroleum Engineering and Develop¬ 
ment vice president Khaled A. Al Buraik, 
opened the April 10 event and commended 
the volunteers for their admirable service. 

Mousa said the group also encourages 
employees and residents to become vol¬ 
unteers and will help other new groups 
with presentation materials and support. 

For more information, email Mousa at Ibra¬ 
him.mousa@aramco.com or the group at 
ECCT5C@Exchange. Aramco. com.sa. 


YoUr Voice 


Mama; A 
tribute to 
the bonds of 
motherhood 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


A wave of emotion overtook 
me when I heard my son call my 
wife mama for the first time. 
Decades had passed since my 
youngest brother, sister or I had 
uttered this word. Unfortunately, 
we, like many others, had to bid 
farewell to our mother when she 
was still young, depriving us of 
the opportunity to use this word 
often. 

Those four letters have a 
great impact on the listener as it 
is not a formal address to one's 
mother but instead an emotion¬ 
al, magnetic call to one's mom 
that she cannot ignore. East or 
West or in the Middle East, these 



Abdulaziz A. AI-MinQash 

Dhahran 

menqash@kfupm.edu.sa 


four letters have the same mean 
ing — mother. 

In almost all the languag¬ 


es being spoken in the world, 
mama is widely understood 
as an address to mother or to 
a woman of mother's age. If 
someone ever addresses an elder 
woman as mama, it makes her 
happy. It is an address of honor 
and respect, and the response 
is positive. The word signifies 
the emotional attachment every 
child has to his or her mother 
and the connection the mother 
shares with that child. 

It reminds me of the stories 
one hears about how a mother 
gets emotional when she finds 
her child in trouble and is able to 
summon great strength to help 


that child. It also reminds me 
of Mother Hajar, who runs 
between two mountains to 
find water for her thirsty son, 
Ismael, and God accepting 
her frenzied behavior, pro¬ 
ducing water in the desert for 
her thirsty son. So, the word 
mama — i.e., mother — car¬ 
ries a great significance. 

The word has an emotion¬ 
al bond both with the user 
and to whom it is addressed, 
and its impact is always posi¬ 
tive. It is also a moral bond 
to both the user and the ad¬ 
dressee to maintain the re¬ 
spect and honor of the word. 
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SAMSO offeis advice on nCoV precautions 


/^AHRAN — Novel coronavirus (nCoV) 
requires sensible precautionary actions. 

Some anxiety about the risk posed by 
the novel coronavirus (nCoV) is understand¬ 
able. However, it is important to keep this 
health concern in perspective. The incidences 
of confirmed coronavirus are few in num¬ 
ber. From April 2012 to April 2013, a total of 
27 people from Jordan, Saudi Arabia, Qatar, 
the United Kingdom and the United Arab 
Emirates were confirmed to have an infec¬ 
tion caused by the nCoV. The Saudi Aramco 
Medical Services Organization (SAMSO) and 
the Ministry of Health continue to track this 
infection closely, and preventative measures 
have been taken. 

Coronaviruses are a large family of viruses 
that cause a range of illnesses from the com¬ 
mon cold to severe respiratory illness. This 
new strain of the coronavirus, nCoV, was first 
identified in 2012 in the Middle East. SAM- 


SO's medical experts are asking all of us to 
take sensible precautions to stay well and to 
help our families and friends stay well. 

The SAMSO Outbreak Task Force is coor¬ 
dinating active control and prevention mea¬ 
sures in response to the coronavirus (nCoV). 
Task Force member Dr. Jaffar Tawfiq, Infec¬ 
tious Disease specialist, member of the Saudi 
National Infection Control Committee and 
member of the Scientific Committee for novel 
coronavirus, commented that Medical Servic¬ 
es is monitoring the current status and epide¬ 
miology of the disease, and infection control 
measures are being closely observed. 

The common symptoms of infection in¬ 
clude acute respiratory illness with fever, 
cough and shortness of breath. 

Up to this moment, precautionary mea¬ 
sures are the same as for any respiratory 
infection. SAMSO strongly recommends com¬ 
pliance to the following: 


• Wash hands with soap and water for 

15-20 seconds, especially after coughing or 
sneezing. Rubbing hands well with a sanitiz¬ 
ing solution is also effective. Proper hand hy¬ 
giene is an important lesson for children and 
will help to keep them healthy. So make sure 
you take the time to help them understand 
how to wash their hands properly and why it 
is important. 

• Use a tissue to cover the mouth and 
nose when coughing or sneezing, and then 
properly dispose of the used tissue. 

• Avoid the following: close contact with 
infected people, crowded areas, and physical 
contact when greeting others. 

• Maintain a reasonable distance of not 
less than one meter from others. 

To date, all fatalities from the coronavi¬ 
rus were patients who had underlying health 
conditions, such as renal failure and coro¬ 
nary artery disease. As always, your primary 


care doctor is the person who knows the 
most about the health of you and your fam¬ 
ily. If you have a fever, cough and shortness of 
breath for more than three days, please visit 
your physician. 

The families of the victims have the deep¬ 
est sympathy of Saudi Aramco. 

Links and Information: 

The SAMSO Patient website has a coro¬ 
navirus FAQs page and email Health.Informa- 
tion@aramco.com if you have coronavirus 
questions. 

• For detailed information: World 
Health Organization http://www.who.int/csr/ 
disease/coronavirusjnfections/en/ 

• CDC — Coronavirus — overview of 
the Novel Coronavirus FAQ 

http://www.cdc.gov/coronavirus/ncv/over- 

view.html 


SAPDA, EPD team up to plant mangroves at new Eco Park 


RAHIMA BAY — The Environmental Pro¬ 
tection Department (EPD) rallied participants 
of this year's Saudi Aramco Professional De¬ 
velopment Academy (SAPDA) program to 
increase awareness on the crucial role that 
mangroves provide in the marine environ¬ 
ment by planting mangroves April 14 at Ra- 
hima Bay. 

More than 80 SAPDA participants, their 
trainers and EPD staff members headed out 
for the newly established Mangrove Eco Park 
near Ras Tanura. The Mangrove Eco Park 
is an initiative by Saudi Aramco to protect 
old growth mangrove forests in the Eastern 
Province. 

An EPD study that examined changes in 
mangrove habitats over the past 50 years 
revealed that more than 90 percent of the 
original mangrove trees in the Eastern Prov¬ 
ince have been lost as a result of coastal 
development, especially residential develop¬ 
ment. This trend has accelerated over the 
past few decades. 

The study also indicated that the re¬ 
maining healthy old growth mangrove for¬ 
est mostly is in or adjacent to Saudi Aramco 


operating areas. Dr. Ronald Loughland, an 
environmental specialist at EPD, said this is 
an artifact of the company's presence in the 
region for 80 years. He added that Saudi 
Aramco's presence in these areas has elimi¬ 
nated other incompatible land uses such as 
landfilling. As a result, Saudi Aramco has 
now become the environmental steward of 
these important coastal habitats. 

SAPDA participants planted more than 
200 mature mangrove seedlings were pro¬ 
vided by the Ministry of Agriculture as part 
of a collaborative arrangement between 
Saudi Aramco and the Ministry. 

Loughland praised the efforts of the 
SAPDA participants. "They were extremely 
passionate about participating with the plan¬ 
tation effort; the entire group had a great 
day, and everybody really was involved with 
the task at hand." 

EPD is undertaking a 1.5 million man¬ 
grove tree plantation initiative within the 
coastal areas of the Eastern Province over 
the next few years. "The success of this im¬ 
portant initiative relies on cooperation be¬ 
tween various departments, facilities, groups 


and communities within the company, as well 
as with other government organizations in 
the Kingdom," said Loughland. "The recent 
results achieved collectively from participa¬ 
tion from the SAPDA, EPD and the Ministry 


■ SAPDA partic¬ 
ipants, their 
trainers and 
members 
of EPD plant 
mangroves 
at Rahima 
Bay. The 
effort is part 
of a program 
designed 
to increase 
awareness 
of the crucial 
role man¬ 
groves play 
in the marine 
environment. 


of Agriculture is just one example of many 
where cooperation is assisting Saudi Aramco 
to achieve this admirable task." 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, April 5, 2013 -$ 105.85 
Friday, April 12, 2013 - $ 102.98 
Friday, April 19,2013 -$ 97.23 
Friday, April 26, 2013 - $ 98.96 
Friday, May 3, 2013 -$ 100.39 


to gender employment," said Al-Suwayied. 
"Anyone who applies during this event and 
others like it will be given the same treat¬ 
ment whoever they are, but we also look 
for persons who reflect the best character 
and qualities, regardless of gender." 

Saudi Aramco was represented by more 
than 20 organizations and departments 
which conducted one-on-one on the spot 


interviews for potential applicants and new 
graduates covering positions in more than 
26 disciplines and professions. 

Saudi Aramco joint ventures Sadara and 
YASREF also were represented at the career 
days. 

Participants got to attend presentations 
designed to help them improve their job¬ 
seeking skills. 


djDgcjLuJI gSoljl 
Saudi Aramco 

The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 87, Dhahran Heights, Building 9156, 
D Wing, Dhahran, Saudi Arabia 
Telephone, 876-0322; fax, 876-0233 
Email: publishing@aramco.com 
www.saudiaramco. com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Mushref Alam- 
ri, Stephen L. Brundage, Eamonn Houston, 
Scott Baldauf, Jeff McCoshen. 

Correspondence may be addressed to the 
editor, R-87, Dhahran Heights, Building 
9156 (D Wing) 

Articles may be reproduced provided The 
Arabian Sun is credited. 

/A I 

Printed by: # I AI Mutawa Press Co. 





Job applicants fill 30th KFUPM Career Day 


AREF M. YOUNIS 

(DHAHRAN — Graduating students and 
potential job applicants recently attended 
the four-day 30th Annual Career Day at 
King Fahd University of Petroleum and Min¬ 
erals (KFUPM). 

The career day began April 28 and was 
opened by HRH Prince Saud bin Naif, Gov¬ 
ernor of the Eastern Province, who was 
received by HE Khalid Al-Sultan, rector of 
KFUPM, in addition to more than 130 rep¬ 
resentatives of key companies, organiza¬ 
tions and entities from the private and 
public sectors alike. 

Saudi Aramco was the main sponsor of 
the event, which attracted major compa¬ 
nies in the Kingdom as they competed to 
attract the best young graduates. 

Prince Saud was given a tour of the par¬ 
ticipating exhibition booths, and he recog¬ 
nized the main sponsors. 

Saudi Aramco was represented by Ghas- 
san Al-Suwayied, director of Staffing Ser¬ 
vices, who pointed out that Saudi Aramco 
capitalizes on these events as an opportu¬ 
nity to hire the best fresh graduates. 

When asked about gender preference, 
he noted that Saudi Aramco is an equal op¬ 
portunity employer. 

"It is a Saudi Aramco strategy to dem¬ 
onstrate equality and balance with regards 




Potential job applicants line up at the Saudi Aramco booth at the recent Career Day at KFUPM. 
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GIS Symposium draws more than 1^000 


MUSHREF ALAMRI 

— More than 1,000 pro¬ 
fessionals turned out for the 8th National 
Geographical Information Systems (GIS) 
Symposium and exhibition recently in Dam¬ 
mam. Under the theme "The Road for Build¬ 
ing Saudi Arabia GIS," the three-day event 
featured more than 30 speakers and 130 
technical papers. 

With Saudi Aramco as the official spon¬ 
sor, the event was an opportunity for the 
company to share its GIS expertise with lo¬ 
cal institutions. Executive director of Project 


Management Fahad Al-Helal attended the 
opening ceremony and received an appre¬ 
ciation plaque from Governor of the Eastern 
Province HRH Prince Saud Bin Naif. Survey¬ 
ing Services Division chief Amer A. Al-Dulai- 
jan led a session on laser scanning, lidar and 
mobile mapping. Engineer Fathi Y. Dwaik of 
Project Management's Geodetic and Pho- 
togrammetric Survey Section served as the 
program chairman and was on the scientific 
committee along with Yousif S. Ghamdi of 
the Land Survey Section. Abdulaziz I. Mugai- 
teeb of the Geodetic and Photogrammetric 


Survey Section coordinated the Saudi Aram¬ 
co booth during the exhibit. 

Participants learned how GIS streamlines 
Saudi Aramco projections' planning and im¬ 
plementation because it consolidates in one 
place the information that crews need to de¬ 
sign and build facilities. This enables planners 
and builders to coordinate with the different 
parties utilizing the facility or land quickly, 
expediting complex project completion. 

The symposium included an exhibition 
that had booths representing governmental 
agencies and local and international com¬ 


panies. At Saudi Aramco's exhibit, company 
representatives explained how data is cap¬ 
tured, processed and made available to en¬ 
gineering in the company through advanced 
software. 

Prince Saud inaugurated the symposium 
and expressed hope that this latest event 
would continue to build the capabilities to 
develop GIS applications that bolster de¬ 
velopment as the earlier conferences have 
done. 

For more information on the organiza¬ 
tion, visit www.saudigis.org. 



■ Some of the 123 employees at Riyadh Refinery recently recognized for years of service to Saudi Aramco pose for a photo with members of management. 

Riyadh Refinery recognizes 123 employees for years of service 


RIYADH — Management from 
the Riyadh Refinery recently honored 
123 employees for their service to the 
company. 

Attending the ceremony was Sala- 
haddin FI. Dardeer, manager of the 
Riyadh Refinery, as well as heads of 
divisions and units at Riyadh Refinery. 

Dardeer thanked the employees 
for their efforts and service, com¬ 
mending them for the achievements 
made in the past five years that have 
had a positive impact on processes. 

Fie also commended them for their 
high levels of safety and efficiency, 
further wishing them good health 
and success in the future. 

At the end of the ceremony, cer¬ 


tificates were distributed to the re¬ 
cipients and photos were taken to 
commemorate the occasion. 

20 Years: Mobarak F. Qahtani, 
Ghayath A. Jabal, Saleh S. Ghamdi, 
Nawaf S. Otaibi, Saeed S. Ahmari, 
Mohammad M. Otaibi, Najeeb A. 
Dawood, Flussain Z. Utaibi, Nayif B. 
Dalbahy, Shaker M. Bulaikhi, Moham¬ 
mad S. Mahboob, Yousif M. Flarbi, 
Sultan M. Subaie, Abdulatif A. Gham¬ 
di, Aboud N. Qahtani, Mastour S. 
Otaibi, Abdulrahman A. Flarbi, Yaser 
S. Dossary, Nassir S. Bayahi, Ayesh 
E. Mutairi, Marwan J. Badran, Ali A. 
Ahmary, Ali S. Qahtani, Riyadh A. 
Fluraibi, Emad F. Sabbagh, Ghadeer 
A. Enizy, Jalawi R. Otaibi, Abdulaziz 


S. Alshoumar, Abdullah F. Qahtani, 
Ahmad S. Batiyah, Flassan A. Banawi, 
Houwaizy A. Dossary, Abdulrahman 
FI. Ghamdi, Sallal A. Otaibi, Flamoud 
F. Subaie, Mohammad A. Qahtani, 
Muteb FI. Enizy, Ahmad A. Zahrani 
and Abdullah M. Flarbi. 

15 Years: Ahmed 0. Gharib, Turki 
S. Bin Floban, Mohammad FI. Sam- 
rah, Al Flumaidi T. Mutairi, Tariq M. 
Ghamdi, Mahdi F. Subaei, Majed M. 
Rami, Saud FI. Ageedi, Mohammed 
A. Qahtani, Nawaf F. Qahtani, Fahad 
J. Ajmi, Ibrahim M. Saad and Moham¬ 
mad FI. Dossary. 

10 Years: Muataz F. Abdulrah¬ 
man, Muhanad A. Shareef, Abdullah 
D. Shehri, Meteab F. Enezi, Flashim 


J. Qurashi, Jaber A. Marri, Moham¬ 
med A. Qahtani, Khaled M. Bin Mo- 
haiza, Majed A. Basheeri, Saad M. 
Shammari, Mohammed FI. Subaei, 
Mohammed S. Qarni, Rashed M. Dos¬ 
sary, Anas F. Alkhani, Ali M. Shehri, 
Mohammad S. Shammari, Nayif N. 
Enizi, Saad A. Shammari, Ashraf M. 
Abdulghafoor, Fahad A. Dhufaiyan, 
Flatem S. Ghuwainem and Abdulrah¬ 
man FI. Asfar. 

Five Years: Moath F. Jutaili, 
Sultan M. Alharbi, Mohammed 
S. Fathalla, Flossam I. Flammad, 
Flaitham M. Alshammari, Fahad FI. 
Flarbi, Abdulaziz M. Otaibi, Adel 
Z. Alenizi, Bandar A. Almutairi, 
Mubarak M. Mutairi, Bander S. 


Shammari, Nayf S. Anazi, Abdul¬ 
lah A. Almutairi, Ahmed A. Awwad, 
Saud G. Dossari, Fahad M. Qahtani, 
Abdulaziz F. Flarbi, Faisal A. Mohsin, 
Ziyad A. Bin Nader, Khaled M. Fafy, 
Turki S. Shammari, Ahmad FI. Fljai- 
ri. Bander A. Flarbi, Mohammed FI. 
Jerwi, Falah R. Qahtani, Abdullah A. 
Butaish, Nader M. Mutairi, Fawaz S. 
Fladlaq, Mohammed A. Jurais, Khalid 
A. Dossari, Talal M. Almoteri, Abdul¬ 
rahman S. Shehri, Mohammed M. 
Qahtani, Abdullah K. Juaid, Omar A. 
Alyami, Flani S. Nufaie, Goblan A. 
Qarni, Waleed M. Mutairi, Alhareth 
FI. Keait, Fawwaz A. Alkhaldi, Majed 
A. Zahrani, Mohammed S. Eid and 
Abdulrahman A. Wadaani. 


270 honored for Gas Maintain 


/^HMANIYAH — Some 270 
employees and contractors were rec¬ 
ognized recently for their hard work 
and perfect safety record on compa¬ 
ny gas wells and infrastructure. 

The Onshore Maintain Potential 
Projects Department management 
noted the team exceeded its well 
target for the year along with in¬ 
stallation of new remote headers, 
trunk lines and manifold expansions 
along with the Gas Volume Transfer 
Project. 

"This is the fourth year in a row 
that this team met and exceeded the 
plan. I am impressed by their team- 
spirit and the way they took full 
ownership on their scope," said Pro¬ 
duction and Facilities Development 
manager Abdulrahman S. Jarri. "It 
is the difference of being proactive 
in organizing, planning, coming up 


with innovative solutions to achieve 
objectives more effectively and ex¬ 
ecuting in a team spirit with full co¬ 
operation by all. Although this year 
also is full of challenges, with this 
momentum, we are confident that 
we can do better this year and in the 
future." 

"We are here to celebrate a suc¬ 
cessful model that made a difference 
in the way we conduct business," 
said by Ayedh Al Saleh, manager of 
Qnshore Maintain Potential Projects. 
"The Gas MP Project is clearly our 
best example, and we will copy this 
model on the oil side very soon. I 
want to express management's grati¬ 
tude and thanks to all of you for the 
achievement, and we look forward 
to continue the teamwork and spirit. 
"I am certain that we will do it again 
in 2013." 


Potential Projects safety, accomplishments 



Photo: Mahdi Al-Ali/MPD 

■ Members of the Onshore Maintain Potential Projects Department recently celebrated their hard work and safety 
record on gas wells and other company infrastructures. 
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■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, poses with Drilling management and engineers during his visit to a AAanifa offshore rig. 


BY ADIL SADIQ 

he longest 
horizontal well 
Saudi Aram¬ 
co has ever drilled 
is more than 32,000 
feet in length, and 
that is just one of 
many accomplish¬ 
ments the company's 
Drilling organization 
has achieved in the 
Manifa Development 
Project. 

The Manifa Drilling 
Department invited 
us to visit so we 
could get a better 
understanding of the 
complex operations 
required to bring this 
remarkable project to 
completion. 


Upon our arrival to Manifa, we were 
met by Drilling engineer Hesham A. Al- 
Shehri who became our constant com¬ 
panion during the visit and provided 
many insights about what it takes to drill 
a well in what could be described as a 
"city under construction." 


Challenges and 
Accomplishments 

During the course of the project, the 
Manifa Drilling Department (MDD) faced 
unique challenges and demonstrated the 
company's human and technical capabilities 
in its world-class drilling operations. To ex¬ 
plore some of these challenges, we visited 
the man-made islands and sailed in Manifa's 
clear blue waters to visit the drilling plat¬ 
forms and meet the department's engineers, 
foremen and the personnel on the rigs. 

We first met MDD manager Khalid Al- 
Abdulgader, who expressed his pride in the 
drilling team. "It is quite difficult to express 
my feelings about Manifa as it pumps oil for 
the first time after development," he said. "I 
see Manifa as a giant project and a vivid ex¬ 
ample of Saudi Aramco's capabilities when 
it comes to huge projects. To me, being part 
of this giant project is a source of pride, like 
wearing a medal. This accomplishment could 
not have been achieved if it was not for the 
dedication and round-the-clock efforts of 
the working team not only from Drilling but 
other organizations, as well." 

Importance of Safety and Environmental 
Protection in Drilling Operations 

Al-Abdulgader stressed the importance 
of safety and environmental protection. 

He said the company conducted an exten¬ 
sive risk assessment for the entire program. 


Employees received training to raise their 
awareness of how to deal with hydrogen 
sulfide gas and how to respond in emergen¬ 
cies and conduct evacuations, either by bus 
for onshore sites or lifeboats at marine lo¬ 
cations. Primary and secondary drills occur 
at every well site. He noted Saudi Aramco 
conducted an integrated study with King 
Fahd University for Petroleum and Minerals 
(KFUPM) to determine the optimal methods 
and technologies for protecting the environ¬ 
ment while developing Manifa operations. 

Completion of 65 Percent of Total Wells 

General supervisor Faisal N. Al-Nughai- 
mish of MDD's Offshore Engineering Division 
described Manifa as an area with abundant 
beautiful reefs and shallow waters with an 
average depth of only 9 meters. The most 
appropriate method to develop the field 
economically and environmentally, he said, 
was to build the 41 -km causeway and the 
27 man-made islands. This helped develop a 
large portion of the offshore field right from 
the mainland, as 73 percent of the complet¬ 
ed wells are onshore or on the islands. The 
remaining wells are offshore. 

"The Manifa Drilling Department plans 
to complete the project by mid-2014," said 
Al-Nughaimish. "Up until now, about 65 
percent of the project is completed. We 
completed the drilling of wells to a maxi¬ 
mum length of more than 32,000 feet. 


thereby placing Saudi Aramco's Drilling 
Organization (DO) among the world's top 
achievers." 

30 Rigs 

"Thirty rigs were used to drill such a 
large number of wells within the time frame 
required for such an achievement," said 
Ahmad A. Al-Mousa, general supervisor of 
MDD's Onshore Engineering Division. "This 
number is double the number of rigs ever 
used by the company for a single project 
before. Ten years ago, the total number of 
rigs operated by the company was 30. Now, 
this figure only covers one of the company's 
projects." 

3 Million Feet 

We also spoke to drilling engineer Hu- 
zam H. Al-Hajri, a 2007 KFUPM mechani¬ 
cal engineering graduate who joined DO 
and worked for two years as a night shift 
foreman in Manifa, Shaybah and Qatif be¬ 
fore returning to Manifa in 2011. He en¬ 
rolled in a one-year training program at the 
Drilling Training Center, where he received 
academic and practical training. Al-Hajri 
feels he plays an important role not only in 
Drilling and Saudi Aramco, but also in the 
Kingdom. "I perform this important role in 
service of my country because I help in pro- 

Continued on Page 6 
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and academically. No other company but Saudi Aramco pro¬ 
vides endless opportunities to achieve his dream, he added. 

Alian started working with the Drilling Operations De¬ 
partment on July 17, 2005, as a trainee foreman. After be¬ 
coming a foreman, he moved to the Drilling Engineering 
Department. "I visit drilling sites to oversee the operations 
we implement in accordance with the plans and in coordina¬ 
tion with the service companies that do the actual well drill¬ 
ing," he said. He makes the decision whether or not to drill 
jA based on objective engineering and 

drilling parameters. 

With his job mainly to develop 
the drilling program, Alian, who 
BTT first came to Manifa in November 

2011, pays frequent visits to rigs 
during the week and remains in 
r ? Mm touch with the foreman on the 
illlX jl ffir drilling platform as the two co¬ 
in M mK operate closely in ensuring the 
W Tffll' operation is carried out smoothly. 

n fl Iflm Manifa is 

H ■ magnificent and that the work 

H 1 1 environment is healthy. For 

n I M Rkt weekends, he heads for Riyadh 
InrwT^H to spend time with his fam- 
D I I JJMj ily and only son, Talal, who is 8 

H ' I rwHf months old. 


ducing oil, which represents the world's economic lifeline," 
he said. 

"We've had a lot of practical achievements," he added. 
"In one of them, we drilled the Kingdom's longest well to 
more than 32,000 feet — the Kingdom's average well depth 
is 14,000 feet. In conjunction with Baker Hughes, Saudi Ar¬ 
amco developed a 4.75-inch-diameter magnetic resonance 
device to help determine the optimal layer for water injection 
in the reservoir. Plus, we used a special (tractor) device to 
pull coil tubing to a record depth of 28,757 feet to stimulate 
wells. Not only that, we completed some smart, dual-lateral 
wells featuring smart completion including valves operated 
from the surface or the plant to control production from 
each lateral. Finally, so far, we have drilled more than 3 mil¬ 
lion feet — a total equal in length to the distance between 
Dammam and Makkah — and used 12 times more steel than 
was used in the construction of Paris's Eiffel Tower." 


Khalid Al-Abdulgader 


Ahmad Al-Mousa 


Drilling Manifa's First Well 

Supervisor Hatem M. Al-Saggaf of MDD's Engineering 
Unit is a quiet man filled with overwhelming enthusiasm for 
his work. His smile never disappears. He speaks as a person 
who is well-acquainted with the secrets of offshore drilling. 
Al-Saggaf deals with all drilling operations with the same 
quiet demeanor and confidence with which he deals with his 
employees and guests. 

"In 2007,1 was assigned to drill Manifa's first well," he 
said. "The success of this well was an indicator of the suc¬ 
cess or failure of the project. I drilled the well to 30,000 
feet." 

When asked who determines the locations and well 
depths, he replied the Reservoir Management Department. 
"Drilling that well was not easy," he added. "Many compa¬ 
nies declined to carry out this task because the well required 
a special configuration rig. Once we found a company that 
agreed to take on the challenge, we verified it had all the 
mechanical and technical capabilities required to complete 
the work. Indeed, their technologies were far from tradi¬ 
tional; they were unique, and their personnel also had expe¬ 
rience and knowledge of drilling operations and the use of 
advanced technologies." 

If anything, the challenges instilled a measure of confi¬ 
dence in Al-Saggaf: "The whole issue looked scary at the 
beginning, for me or any other company employee. Now, 
however, we have gained sufficient experience to overcome 
difficulties. That work took about 150 to 200 days, and 
eventually, our achievement was outstanding." 

Al-Saggaf brought a wealth of experience to the Manifa 
Project. He started with Saudi Aramco in 2002 and spent 
three years in Drilling Operations and then another three 
years in Drilling Engineering. He also was in charge of the 
Nu'ayyim project from 2005-2007, in addition to Hawtah. 

He designed the horizontal wells to be drilled. He said the 
drilling operations he oversees will be completed by mid- 
2014, boosting production to 900,000 barrels per day (MBD) 
by 2015. 


Teamwork 

For drilling engineer Bader 
N. Al-Dhafeeri, the best part of 
working on the Manifa project 
was the sense of camarade¬ 
rie generated as members of 
the team worked to overcome 
the various challenges they 
faced. He joined Saudi Aram¬ 
co in 2005 after graduating 
from the University of Tulsa. 
He then went on to earn his 
master's degree in petroleum 
engineering from Heriot- 
Watt University in 2009. He 
has worked in a variety of 
fields, including Shedgum, 
Haradh, 'Uthmaniyah, Har- 
j maliyah, Abqaiq and Man- 
k if a. 

t He said he was proud of 
the team's accomplishments 
I along with its record break- 
r ing achievements. Finishing 
the project ahead of sched- 
Gl ule boosted his confidence, 
LL he said. 


Faisal Al-Nughaimish 


Hatem Al-Saggaf 


Huzam Al-Hajri 


Hesham Al-Shehri 


100 Wells at Various 
Locations 

Mahmoud A. Al-Mos- 
sa graduated from King 
Saud University in 2003 


Drilling Engineers and Foremen Coordination 

After his graduation as a geologist from King Abdulaziz 
University in Jiddah in 2004, Bandar A. Alian, a drilling engi¬ 
neer, chose to work for Saudi Aramco because it was the lead' 
ing company in his field, and he was sure that it would give 
him the opportunities to develop professionally, functionally 


Bandar Alian 


Mahmoud Al-Mossa 
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"I see Manifa as a giant project 
and a vivid example of Saudi 
Aramco's capabilities when 
it comes to huge projects. To 
me, being part of this giant 
project is a source of pride, like 
wearing a medal." 

— Khalid Al-Abdulgader 


and joined Saudi Aramco as a drilling engineer. He spent the 
past 10 years working in a healthy environment with won¬ 
derful colleagues, he said. He joined the Professional De¬ 
velopment Program in the area of drilling and worked on a 
number of projects, including Haradh-lll, Qatif, Khursaniyah 
and Shaybah-ll. Al-Mossa has taken part in drilling more 
than 100 wells and now works as an acting supervisor of the 
Drilling Engineering Unit, visiting the fields regularly. 

Well Control Capability 

During our visit to an onshore rig, we met Ali N. Al-Meq- 
bel, a petroleum engineer who graduated from King Saud 
University in 2003 and joined Saudi Aramco in 2004. He 
studied English for nine months at the company's facilities 
and then joined on-the-job training on a company rig at Sa- 
faniyah and later Abqaiq for 2-1/2 years. 

Al-Meqbel was promoted to foreman in 2007 and took 
his present post as senior foreman in 2010. At the onshore 
rig, Al-Meqbel, who worked in Marine Well Maintenance 
before coming to Manifa in 2008, executes instructions re¬ 
ceived from the drilling engineer. When asked about the 
type of instructions he usually receives, he said they usually 
include some information about the drilling type, nature and 
applications. 

"My duties on the rig also include distribution of work 
to employees, each in accordance with his specialization," 
Al-Meqbel said. "I distribute the work plan to everyone and 
make sure that it's implemented step-by-step. I also request 
the materials needed by the rig from the materials ware¬ 
house, give new opinions and ideas and contact the Superin¬ 
tendent to give him some advice as proposals based on new 
parameters that might come up during the drilling opera¬ 
tion. At the end of each day, I submit a comprehensive safe¬ 
ty report recording every minor and major issue so that they 
can be effectively addressed." 

First Steps on the Road 

Manchester University graduate Mohammed A. Al-Balawi 
works on the same rig as the toolpusher. He has been with 
the company for almost a year and a half. Al-Balawi, who 
was enrolled in Saudi Aramco's Sponsorship Program, gradu¬ 
ated as a petroleum engineer at the end of 2011. "I didn't 
know that Drilling Operations, despite their difficulties and 
unpredictable circumstances, would be so much fun and full 






Floormen on the rig floor prepare to make a pipe connection. 


of adventure" he said. "I completed the D&WO Professional 
Development Program, and I spend time in Manifa to qualify 
so I can engage in all operations." 

Saud M. Al-Anazi, a petroleum engineer who graduated 
from KFUPM and works for the Drilling Department, says 
drilling helps build a person's character — especially as he 
passes through the various practical experiences and works 
side by side with employees from around the globe. "I work 
on the rig for 12 hours a day and consider myself on-the- 
job for 24 hours because I sleep and wake up here. I do not 
leave the rig as I feel responsible for everything in my work. 
Drilling is an integral part of my specialization and my indi¬ 
viduality; every day, I learn something new, and this enhanc¬ 
es my professional capabilities. On top of that, this kind of 
work gives me a strong incentive to do more and innovate." 
When asked in which sports activities he participates, he re¬ 
plied, "My sport is climbing the rig's staircase a number of 
times each day to get the blood circulating." Al-Anazi works 
14 continuous days and then takes seven days off, which he 
spends at Hafar Al-Batin with his wife, 4-year old daughter, 
Farah, and 9-month-old daughter, Ghala. 

Manifa, the School Loaded with Experience 

Abdulrahman A. Alkhamis and Abdulrahman M. Al- 
Zahrani are two drilling engineers. One graduated from the 
University of Pennsylvania in September 2011, and the other 
graduated from the Louisiana University in May 2011. Both 
were sponsored by Saudi Aramco, and both expressed hap» 
piness working for the company. Working in Manifa, they 
said, was an opportunity to experience a huge operation. 
They consider the Manifa Project a field of live experiences, ' 
knowledge and expertise. Abdullah M. Khayat, a drilling en-' 
gineer from Jiddah who graduated from Louisiana University 
in 2001, shares their view that onshore drilling is different 
from offshore drilling. The engineers visit the drilling sites 


whenever they have the opportunity or there is a need to 
do so. 

Thousands of Steps and Rungs 

We cruised by boat for 45 minutes with Al-Shehri, en¬ 
joying the view of the shimmering water and the sounds 
it made as the boat sliced through the Gulf heading to¬ 
wards the Charles Rowan Co. (Rowan) drilling platform. 
Once there, we had to climb numerous staircases with 
countless steps. We met the rig bosses who led us to the 
action. We soon ran out of breath climbing endless stairs 
to reach the workplace of the young employees. There, 
what strikes one are the honest, plain-talking friendships 
that they have developed with each other, creating a fa¬ 
milial atmosphere. 

Badr Al-Salim, Sadiq Al-Jabran and Ali Al-Salih have 
been working for Rowan, which runs the drilling opera¬ 
tions on this platform, for a number of years. Their job is 
to connect the drilling pipes required to drill deeper. They 
work 12 hours each day, after which the next crew comes 
in to continue the work for a similar period. The drill 
head turns continuously. Mud comes to the surface and is 
stored in containers, and the drilling fluid is circulated to 
cool the drill bit. The three split their vacations between 
visiting their families and recreational traveling. 

Fahd A. Al-Khalifa from al-Hasa also works for Rowan. 
He has worked at many Saudi Aramco locations including 
Karan, Tanajib, Abu Sa'fah, Zuluf and Marjan, and he has 
earned many training and qualification certificates related 
to his job. 

Expatriates Relish an Opportunity to Work 
on Manifa 

Petroleum engineer Marlio Campos Ramos has 
worked in North America, South America and the Mid¬ 
dle East, and with his 24 years of experience in drilling, 
completions, workover and surface facilities, he has never 
worked on a project quite like Manifa. 

"From my point of view, the Manifa project is 
unique," said Campos Ramos, who joined Saudi Aramco 
in 2006 and works in Manifa as a Drilling engineering su- 

Continued on Page 8 
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■ From left, Drilling supervisors Oscar Bautista Sayago, Ahmad Ba Im and 
Marlio Campos Ramos discuss rig operations with Drilling superintendent 
Mohammed Al-Shuwiayah. 



□ Rod McDonald, Flatem Al-Saggaf, Faisal Sarwi and Faisal Al-Qahtani 
monitor an evacuation drill in the Manifa ECC. 



□ Bader Al-Dhafeeri, standing, discusses operations with drilling superin¬ 
tendents, from right, Mohammed Al Mutairi, Mohammed Al Dossari and 
Mohammed Al Shabibi in the Manifa RTOC. 


Continued from Page 7 

pervisor. "From the construction 
of the causeway to drilling the 
long, extended-reach wells with 
more than 9 km total length, it 
is truly a marvel. Add to that fac¬ 
ing the challenges of H^S gas, 
working with new rigs, people 
and technologies, environmental 
regulations and so on, putting all 
of that together makes Manifa 
unique, challenging, and now, a 
complete success story. 

For Oscar D. Bautista Sayago, 
an MDD drilling engineering su¬ 
pervisor with 19 years of experi¬ 
ence in drilling and workover, the 
opportunity to work on a multi¬ 
national team and see its results 
has been rewarding. Bautista 
Sayago came to work at Saudi 
Aramco in 2006 and has worked 
in more than half dozen fields. 

He was assigned to the Manifa 
project in 2009. 

"Working at Manifa has been 
an excellent experience for our 
engineering team," he said, not¬ 
ing the challenges presented by 
the reach of the wells, the dy¬ 
namic drilling schedule and the 
milestones that must be met 
have created a culture where im¬ 
provement is expected. 

"The multinational charac¬ 
ter of our company has been an 
advantage as we use experience 
from other parts of the world 
to adapt local practices to over¬ 
come obstacles we have faced," 
said Bautista Sayago. "Manifa 
has also been a school for new 
Saudi engineers who have been 
assigned or incorporated to our 
team. The team's knowledge has 
been fed daily by our activities 
and a spirit of teamwork." 

Importance of Safety and 
Environmental Protection in 
Drilling Operations 

"The Manifa area is an envi¬ 
ronmentally sensitive area," says 
Ahmad S. Ba Im, offshore Drill¬ 
ing Engineering supervisor, who 
has been working with Saudi Ar¬ 
amco since 2005 and has been 
in the drilling industry for 23 
years. In Manifa, preserving the 
sensitive environment has been 
a high priority that posed chal¬ 



■ A derrickman measures the level of drilling fluid in the tank. 


lenges for the team in meeting 
zero discharge operations, espe¬ 
cially for offshore drilling opera¬ 
tion. Several ideas were explored 
and assessed, and eventually, CRI 
and Skip and Ship 
technologies were 
used. 

Because of 
this, Ba Im said, 
they were able to 
achieve the fol¬ 
lowing; 

• The cuttings 
reinjection (CRI) 
process was used 
for the first time 
in the Kingdom. In 
this process, rock 
cuttings are bro¬ 
ken into tiny parts 
and re-injected in 
a special well. Alternatively, such 
cuttings are transported in spe¬ 
cial containers to the shore. 

• A special re-injection well 
was drilled for each marine plat¬ 


form. 

• Eleven of 13 re-injection 
wells have been fitted. 

• More than 1.2 million bar¬ 
rels of rock cuttings mixed with 

drilling fluid have 
been successfully re¬ 
injected. 

• A work envi¬ 
ronment totally free 
of environmentally 
harmful emissions 
has been maintained 
both onshore and 
offshore. 

We left the plat¬ 
form heading for 
the mainland as the 
sun sank in the west, 
bidding the inhabit¬ 
ants of this unique 
enterprise farewell. 
The weather was beautiful and 
the breezes seemed to be invit¬ 
ing us to stay. However, we left 
on a promise to return to Manifa 
soon. 



Manifa Drilling Deftantnent 
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DCA's most colorful event 



2013 



Annual festival brings flight, food and fun to Dhahran cricket ground 



■ Members of the DCA's women's team pose for a photo after participating in a game of 
action cricket. 


HASSAN IQBAL 

/^AHRAN — Welcoming smiles greet¬ 
ed the thunder and lightning that passed 
over the Dhahran cricket ground as the 
Dhahran Cricket Association (DCA) hosted 
the much anticipated CriKite 2013 festival 
on April 18. 

The brief rain storm didn't deter the 
flow of families 
streaming through 
the gate. In fact, 
the unpredictable 
weather brought 
with it the perfect 
breeze for kite fly¬ 
ing. The sky was 
filled with an assort¬ 
ment of kites with 
family and friends 
competing to reach 
new heights. 

The performer 
Nemo had chil¬ 
dren mesmerized 
with his fire eating 
and sleight of hand. 

He was greatly en¬ 
couraged with thunderous applause and 
laughter as brave children volunteered to 
participate in his masterful illusions. 

The DCA welcomed members of the 
All-Star Self-Directed Group, a program for 
children with Down Syndrome. The group 
was formed by Raymond Dunne (supervi¬ 


sor, NAAA/R Community Services) and Dr. 
Rola Rabah (general pathologist. Pathology 
Services Division) as they encouraged the 
children to participate in various outdoor 
activities. 

DYCA head coach Imtiaz Haider (with 
his daughter Faariah) and DCA coach Has- 
san Iqbal put together an introduction to 
cricket program for 
the All-Star children, 
their parents and 
siblings. The cricket 
coaches introduced 
the fundamentals 
of cricket, includ¬ 
ing batting, bowling 
and fielding (catch¬ 
ing/throwing), which 
the children ab¬ 
sorbed quickly and 
adeptly showed off 
their newly acquired 
skills. The All-Stars 
were presented with 
kites and awarded 
cricket medals for 
their achievements. 
DCA looks forward to welcoming back All- 
Stars cricket talent in the near future. 

DCA women's teams squared off against 
each other in action cricket, the shortest yet 
most intense form of cricket. The game was 
organized by Women's Action Cricket co¬ 
ordinator Farah Omar, with team members 


Shazia Mohammad, Azra Khan, Aliya Khur- 
shid, Kanwal Jalal, Lubna Rizvi, Fariha Bilal 
Shazia Nawaz, Naila Saeed, Yasmin Akmal, 
Sana Haider and Maryiam Khan competing 
in a close game. Each team raised the ex¬ 
citement level with a fine display of batting 
and bowling skills along with sharp field¬ 
ing to keep all players on edge. The players 
were awarded medals. 

The blanket of clouds and soaring kites 
combined with the ongoing festivities to 
provide visual inspiration for artists. DCA is 
fortunate to have a team of talented pho¬ 
tographers that captures all its events, and 
CriKite 2013 was no different. The team 
of Nasir Mohajir, Najmul Ansari, Asif Mu- 
zaffar, Sheraz Mushtaq, Syed Sadaqat Ali 


and Muhammad Badar, with their arsenal 
of cameras and lenses captured the event 
magnificently. The DCA thanks these talent¬ 
ed artists for their passionate contribution 
and continued support. 

The amalgamation of live barbecue, 
fresh shawarmas, ice cream, popcorn, 
jumping castles and face painting combined 
with cricket and flying kites exemplified the 
CriKite festival as one of the premier family 
community events. 

Rafiq Khurshid, DCA president, thanked 
Dhahran Recreation, Industrial Security Ser¬ 
vices and DCA board members for helping 
make to this year's event successful. 

To see more photos of the event, visit 
h tip: //WWW. DCA4U. com. 




■ A little bit of inclement weather failed to stop festivities at the recent Crikite celebration in Dhahran. Sponsored by the Dhahran Cricket Association, the event featured 
kites, food, entertainment, cricket and fun for all ages. 
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This & That 


Movies 


DHAHRAN 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - May 8 and 
10, 5 p.m.; May 9, 8 p.m. 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Gar¬ 
ner, Joel Edgerton (comedy, 

PG) - May 8 and 10, 8 p.m.; 
May 9, 5:30 p.m. 

HOTEL TRANSYLVANIA, (ani¬ 
mated comedy, PG) - May 11, 
5:30 p.m. 

THE MASTER, starring Phil¬ 
ip Seymour Hoffman, Joaquin 
Phoenix (drama, R) - May 11,8 
p.m.; May 12, 5 p.m. 

'UDHAILIYAH 

PITCH PERFECT, starring 
Anna Kendrick, Brittany Snow 
(music, PG-13) - May 8 and 10, 
8 p.m.; May 9, 5 p.m. 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood, Amy 
Adams (drama, PG-13) - May 8 
and 10, 5 p.m.; May 9, 8 p.m. 

HITCHCOCK, starring Antho¬ 
ny Hopkins, Helen Mirren (bi¬ 
ography, R) - May 11,5 p.m.; 
May 15,8 p.m. 

WON'T BACK DOWN, star¬ 


ring Viola Davis, Maggie Gyl- 
lenhaal (drama, PG) - May 12, 

5 and 8 p.m. 

FRANKENWEENIE, (anima¬ 
tion, comedy, PG) - May 11,8 
p.m.; May 15, 5 p.m. 

ABQAIQ 

BULLY, starring Lee Hirsch 
(documentary) - May 8, 5 and 
7:30 p.m. 

SEVEN PSYCHOPATHS, star¬ 
ring Colin Farrell, Sam Rock¬ 
well (comedy, crime, R) - May 
9 and 10, 5 and 7:30 p.m. 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - May 11 and 15, 
5 and 7:30 p.m. 

TAKEN 2, starring Liam Nee- 
son, Famke Janssen (crime, PG- 
13) - May 12, 5 and 7:30 p.m. 

NAJMA 

WON'T BACK DOWN, star¬ 
ring Viola Davis, Maggie Gyl- 
lenhaal (drama, PG) - May 8, 
4:45 and 7:30 p.m. 

DIARY OF A WIMPY KID: 
DOG DAYS, starring Zachary 
Gordon, Robert Capron (fam¬ 
ily, PG) - May 9 and 10, 4:45 
and 7:30 p.m. 

STEP UP REVOLUTION, 
starring Kathryn McCormick, 
Ryan Guzman (music, PG-13) 

- May 15, 4:45 and 7:30 p.m. 


Photograpnic 

Memyry 



"pfioto: Owen Oxley 

■ Ever wonder why these tanks are spherical? These two sphere tanks are part of the gas-oil separation plant, com¬ 
monly known as a GOSP, being built in December 1952 at 'Uthmaniyah. In general, sphere tanks are pressure vessels 
used for storing highly volatile liguids such as gasoline and liguefied petroleum gas (LPG), which generate consider¬ 
able internal pressures. Their spherical design gives them their strength. Another reason for the spherical design is 
that it provides the most economical method of storage for certain gas products such as butadiene and butane. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 



"HACKER" By 
JEAN OXONOR 
ACROSS 

1 Roasting aid 
7 Monopoly token 
introduced in 2013 
10 Preserve, in a 
way 

14 Hardly eye-catching 

18 Fifth-century 
plunderer 

19 Woodcutter Baba 

20 Venice's La 
Fenice, for one 
23 Oatmeal? 

25 Smooth con 
man's tool? 

26 Bridge 

27 Building sites 

28 Roman statesman 

29 Refer (to) 

30 Bit of climbing 
gear 

32 Words before 
DVD 

33 Celebrity 
entourages 

34 Victoria's Secret ad? 

38 People at the 
supermarket counter? 

39 Fifth of a century 

40 Fictional barber 
Sweeney 

41 Leeds leave taking 

46 "Don't reckon so" 

47 New member of 
the faith shaking 
things up? 

52 Pisa's river 

54 Exhilarating 

55 Makes better 

56 "You're looking 
at her" 

57 Queen dowager 
of Jordan 

59 Unstable particle 

60 Felicity 

61 Soup kitchen 
scene? 

68 Jordan's only port 

69 Award-winning 
2012 film thriller 

70 Token replaced 
by 7-Across 

71 Hill of "Psych" 

72 Tickle 

74 One to 10, say 
77 German one 
81 Skewed priority? 

84 Soft slip-on 

85 Bee student 

86 Wave to from 
the curb, maybe 

87 Courtmate of 
Elena and Ruth 

89 Drying-out problem 

90 Foot pain location? 
94 Cafe 

98 Orly arrival 

99 Subject of the 
2008 biography 
"The Man Who 


Made Lists" 

100 Kutcher of "No 
Strings Attached" 

101 Marathon prep 
run 

102 "Wuthering 
Heights" setting 
104 Befuddled 
107 Edam? 

109 Tired of watching 
"Downtown Abbey"? 

111 Good thinking 

112 Diplomatic VIP 

113 "Katie" host 

114 Diamond datum 

115 Stag, e.g. 

116 Spot markers? 

117 Collectible Fords 
DOWN 

1 Cries from Emeril 

2 On 

3 Attach to the 
luggage rack, say 

4 Less resonant 

5 Hillary Clinton, e.g. 

6 Dwindled 


alarmingly 

7 Cook, for one: 

Abbr. 

8 "Ah, me!" 

9 Handicapper's help 

10 Beethoven's 
"Pathetique," e.g. 

11 "Bridesmaids" 
co-producer Judd 

12 Show you know 

13 1989-'90 
Broadway one man 
show 

14 American Girl 
collection 

15 Chaka Khan's 
original band 

16 Remark to the 
audience 

17 Nice infants 

21 Wyoming natives 

22 Chlorine or 
fluorine 

24 Used up 

28 Like cottage cheese 
31 III, in modern Rome 


32 "You'd never 
guess, but..." 

34 Pres. Carter's 
alma mater 

35 Cape Fear's st. 

36 Congratulatory 
contraction 

37 Place for a hog? 

38 Mid-century year 

42 Archfiend 

43 Send in 

44 Gaeilge, to its 
speakers 

45 Baseball's Mel 
and Ed 

47 Bok_ 

48 Flying prefix 

49 Clunk cousin 
50The"l"inl.M. Pei 
51 "Pleeease?" 

53 Seaman's 12:30 

58 "Chopsticks _ 
fork?" 

59 Phone button 
letters 

60 Fella 


61 Provide with gear 

62 Triple-meter 
dance, in Dijon 

63 Suffix with 48-Down 

64 Language that 
gave us "clan" 

65 Like much wine 
and cheese 

66 Houseplant spot 

67 Raised on a farm 

68 Totals 

72 Flammable solvents 

73 Bar in a brown 
wrapper 

74 Snowboarding 
gold-medalist White 

75 Bit of change 

76 Word sung after 
midnight 

78 "Can't really say" 

79 "The Third Man" 
genre 

80 Digitize, in a way 

82 Antique grayish pink 
shade 

83 Trembled 


87 Part of a line: Abbr. 

88 Father of the river 
gods 

90 Reluctant 

91 Lookalike 

92 Enterprise counselor 

93 Ancient odist 

94 Baroque 
musical (Jynasty 

95 Has sex appeal 

96 He-Man's twin sister 

97 Statistical tool 
first used to monitor 
the quality of stout 

98 Hum _ 

102 Cultural idea 
that may go viral 

103 Round bodies 

105 First Best Actor 
Oscar winner Jannings 

106 Basics 

108 Soil holder 

109 Adderley's 
instrument 

110 City close to 
Ben-Gurion Airport 
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Australian Eagle Scout Liam Hooker recognized in Dhahran 


ALISON HOOKER 

/b^AHRAN — There's an old Afri¬ 
can proverb that says "it takes a village 
to raise a child." That sentiment was 
demonstrated by the awarding of the 
rank of Eagle Scout to Dhahran's Liam 
Hooker at a Troop 1 Court of Honor 
held recently at the Baker House. 

Liam, who joined scouting in Dhah¬ 
ran in 2007, said he has thoroughly en¬ 
joyed his journey to the Boy Scouts of 
America's highest rank of Eagle Scout. 
An Australian, Liam has an innate love 
of the outdoors, and Scouting has giv¬ 
en him the opportunity to pursue his 
interests and develop his skills through 
camping, climbing and other activities. 

One of his proudest scouting 
achievements is receiving the Triple 
Crown Award, gained by successfully 
completing three of the Boy Scouts of 
America High Adventure Camps: 

1. SeaBase, a scuba camp in the 


Florida Keys. 

2. Northern Tier, a 10-day canoe 
and portage adventure on the Bound¬ 
ary Lakes. 

3. Philmont, a 10-day hiking chal¬ 
lenge in the mountains of Northern 
New Mexico. 

These adventures are designed 
to stretch Scouts in their knowledge, 
skills and physical capabilities. Liam 
said there is no doubt that these ex¬ 
periences have contributed to his in¬ 
volvement in his boarding school's 
Mountain Rescue Team and to his in¬ 
terest in pursuing a career in search 
and rescue. 

As part of the Eagle Scout cere¬ 
mony, Liam personally recognized the 
special support given by his parents, 
Nigel and Alison Hooker, and thanked 
Scout master Robert Ley by presenting 
him with a special badge acknowledg¬ 
ing his much-valued mentorship. Liam's 


achievement is also a testament to the 
many volunteer hours shared by more 
than 80 adult community members 
serving the troop in a myriad of roles, 
including Merit Badge counselors, 
camp coordinators, quartermasters, as¬ 
sistant Scout Masters, service hour co¬ 
ordinators, board positions and review 
board panelists, to name only a few. 

Liam is currently at Gordonstoun 
School in Scotland where his next goal 
is to complete his Duke of Edinburgh 
Silver and Gold awards. This will in¬ 
clude participating in a service proj¬ 
ect in Ethiopia in July that will involve 
installing several kilometers of water 
pipe to a rural village school. 

With its focus on character de¬ 
velopment, citizenship training and 
personal fitness. Scouting very much 
reflects the corporate values of Saudi 
Aramco and offers a healthy and chal¬ 
lenging program for young people. 



■ Liam Hooker, center, poses with his parents, Alison and 
Nigel Hooker. 



Hollywood to Bollywood-2: Abqaiq's 
annual arts celebration begins 6:30 
p.m. Thursday, May 9, at the Abqaiq 
Theater. Tickets are SR10 at the SAEA 
office in Abqaiq (open 4 to 6 p.m. to¬ 
day). For more info, contact Valli Batch¬ 
elor at bdtchelor.v@gnndil.com. 

Dhahran Arts Group: "A Journey 
through the World of Art," an oil, 
acrylic, watercolor and mixed media 
show featuring the works of Mina Hay- 
der, will be May 8-10 at the Dhahran 
Arts Group Gallery (Building 4155). The 
show will be 7-10 p.m. on May 8 and 
10 a.m.-6 p.m. on May 9 and 10. For 
more info, contact Hayder at mind_hdy- 
der@ydhoo.com, 878-3941 or 055- 
226-2819. The Children's Art Show 
"Let Creativity Shine 2" will be 6-9 
p.m. May 15 and 10 a.m.-6 p.m. at the 
Dhahran Arts Group Gallery (Building 
4155). Both events are open to all 11 -i- 
employees. 

Dhahran Oasis Quilt Guild: 

The program for the week May 13 and 
14 will be the commencement of a new 
project by Brenda Sanders, Row Along 
Sampler. If you are a quilter or are in¬ 
terested in learning the art of quilting, 
please join us at the quilt house on 
Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are wel¬ 
come. For more info, email doqgcldss- 
es@hotmdil.com. 

Drivers Education: Designed for male 
dependents 16 and older, the Dhahran 
Recreation Services Division is offering a 
"Behind the Wheel" safety and driving 
skills training course. The course does 
NOT qualify students to drive in Saudi 
Arabia or on company facilities. (If the 
student reaches legal age to drive in 
Saudi Arabia, he can take the course 
certificate to a driving school, where 
he will be given a final test to obtain a 
drivers license. English classes will be 
June 1-6 and June 8-13. Arabic classes 
will be June 15-20 and June 22-27. 

The courses consist of theory classes 
and behind the wheel training, with 
an exam on Thursday from 7:30-11:30 
a.m. Cost: SRI,000 through payroll de¬ 
duction. Classroom sessions will be at 
al-Waha South (Building 4156, Room 
No. 3). Behind the wheel sessions will 
be in Dhahran Hills. Registration is May 
1 from 9 a.m.-2 p.m. at Building 1221- 
B (on Ibis Street). 

Community Education Courses: 

Spring session courses will be offered 
through June 12. These courses offer a 
wide variety of academic, fitness, rec¬ 
reational and other interests. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility re¬ 
quirements — online at our website, or 
from 7 a.m.-4 p.m. Saturday-Wednes- 
day at the Community Education Office 
(Room 145, Building 224). Prospective 
teachers are invited to contact M. Fi- 
nanger (877-1688). Booklets containing 
course information are available at the 
Customer Care Centers or visit http:// 
sds. aramco. com.sd/sds/sds/contentAc- 
tion. do?ndme=comm_ed_home. 
Dhahran Poetry Group (DPG): "Po¬ 
etry Out Loud" recital session in the 
language of your choice will be held at 
5-7 p.m. on June 20 in al-Waha South. 


This session is open to all 11 -i- em¬ 
ployees and their eligible dependents. 
Participants are required to electroni¬ 
cally submit poems of their preference 
along with their English translation 
from Google to dhdhrdnpoetrygroup@ 
gmdii.com. DPG will evaluate and select 
one poem for the candidate to recite 
in this session. A panel of judges will 
evaluate each recitation based on voice, 
articulation, delivery style, level of dif¬ 
ficulty and evidence of understanding. 
The top 10 selected candidates will be 
invited to recite at the 2013 mid-year 
DPG poetry event. All poetry recital 
participants will be awarded free entry 
tickets for the mid-year event. For info, 
contact Adil Mustafa at 055-751-5178 
or ddii.mustdfd@drdmco.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Morning programs: Doors open at 
8:30 a.m.; presentations at 9 a.m. Eve¬ 
ning programs: Doors open at 5:30 
p.m.; presentations start at 6 p.m. 

May 13, morning: "Honduras." Find 
out why in Tegucigalpan they plan, in 
San Pedro Sula they work, and in La 
Ceiba they party! Babysitting avail¬ 
able. May 20, morning: "Argen¬ 
tina." Known as Paris of the south, 
learn about the second largest coun¬ 
try in South America and the eighth 
largest in the world. Tango, anyone? 
Babysitting available. May 27, morn¬ 
ing: "Brazil." From Samba music to 
sandy beaches, epic football matched 
to dramatic natural scenery, Brazil has 
something to offer all types of people. 
Babysitting available. Join the DWG 
for its regular schedule at the Baker 
House, including: Baileactivo, Tues¬ 
days, 8:45-9:45 a.m.; Bailoterapia, 
Sundays, 8:30-9:30 a.m.; Kids Craft 
Playgroup, Mondays, 1-3 p.m. (Moms 
and kids have a chance to do a craft 
and have some playtime while moms 
get a chance to socialize.); Zumbia 
with Lamia, Sundays and Tuesdays, 
4:30-5:30 p.m.; Saturday Musical 
Playgroup, every second and fourth 
Sunday, playtime 9-9:30 a.m. and mu¬ 
sic session 9:30-10 a.m. 

Sports 

Dhahran Tai Chi Group: Morning be¬ 
ginner class-10 Forms Yang Style, May 
14-June 2 (six sessions), Sundays and 
Tuesdays, 8-9:30 a.m., al-Waha South. 
Evening beginner class-10 Forms Yang 
Style, May 11-28 (six sessions), Satur¬ 
days and Tuesdays, 5-6:30 p.m., al-Wa- 
ha South. Fees: SRI80 plus membership 
(SRI 00) for each class. No prerequisites 
needed. Email dhdhrdntdichi@ydhoo. 
com for details and to register. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email 
SAi\/iSOWebmdster@Exchdnge.Ardmco. 
com.sd; dependents and retirees please 
email Louise.Riiey@drdmco.com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments 
and request prescription refills in the 
following manner. Dependents: SMS 
will be sent to all SAMSO registered 
employees when registered for this ser¬ 
vice. Employees/Dependents call the 
Central Registration Office 877-3888 
to active or deactivate the SMS and 
update the patient mobile number. 


SMS reminder will be sent 48 hours in 
advance of the appointment date to 
all patients who booked their appoint¬ 
ments 48 hours or more prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. For medical 
appointments, prescription refills 
and assistance, please call the Out¬ 
patient Appointment Services: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. For Dental ap¬ 
pointments, phone the Dental Call Cen¬ 
ter at Abqaiq 574-7121/7122, al-Hasa 
patients call 'Udhailiyah 577-7120 or 
574-7121/7122, Dhahran 877-8088, 

Ras Tanura 678-4818, 'Udhailiyah 577- 
7120. Dental appointments transporta¬ 
tion from al-Hasa to Abqaiq is available, 
departing al-Hasa Dental 8 and 11 a.m. 
Arrives Abqaiq 9 a.m. and midday. De¬ 
parts Abqaiq Dental to al-Hasa Health 
Clinic 11:30 a.m. and 2:30 p.m. De¬ 
pendents please phone Abqaiq 574- 
7150/7151 and 'Udhailiyah 577-7120 
if you need more information on Den¬ 
tal appointments. Employees please 
go to the Dental or al-Hasa websites 
for more information: http://samso > 
Hospitals/Clinics Contacts > Al Hasa 
Health Center or http://samso > A-Z 
Services > Dental. Release of medical 
information: To obtain a medical sum¬ 
mary, copy of medical records. X-rays, 
tests, etc., dependents please enquire 
at the Liaison Office: Abqaiq Building 
265, Room G1-04, 574-6539; al-Hasa, 
Room 1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center; 877 3927; Ras Tanura Building 
1, Room 566-B, 678-4440. 

Employees: To schedule a new ap¬ 
pointment or view an existing appoint¬ 
ment, request a prescription refill, 
change your medical provider, request 
an immunization record or blood group 
certificate, or to update your mobile to 
receive an SMS reminder, go to the my- 
home Corporate Portal http://myhome 
> myinformation > Medical. Specialist 
appointments can be made by phoning 
the Outpatient Appointment Services 
(see above for telephone numbers). Re¬ 
quest a dental appointment online 
http://samso > A-Z Services > Dental. 
Please sign up for SMS reminders to 
keep track of your appointments by 
checking http://myhome > myinforma¬ 
tion > Medical. 

Employees visit the Calendar of SAM¬ 
SO Events http://sdmso > Health Edu¬ 
cation > Calendar of SAMSO Events > 
Campaigns / Lectures and Webinars/ 
Programs for more information on our 
activities. 

Programs 

Pregnancy Wellness: Offered in Dhah¬ 
ran in Arabic, 9-10 a.m. and English 
11 a.m.-noon to Saudi Aramco em¬ 
ployees and dependents who are 12 
weeks or more into a pregnancy. Learn 
about your body, your developing child, 
and how to take care of the both of 
you during pregnancy and after de¬ 
livery. May 11 — Labor and Delivery; 
May 18 — Pain Relief in Labor; May 
25 — Breathing and Relaxation; June 
1 — Care of the Newborn; June 15 — 
Breastfeeding and Nutrition; June 22 
— Pre- and Post-partum Exercises. Em¬ 
ployees register online on the Calendar 
of SAMSO Events; dependents can call 
Eman S. Mutairi at 877-8945 or Na- 


beelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and Eng¬ 
lish tours are the first and third Tuesday 
of the month at 1 p.m. Employees reg¬ 
ister on the Programs page at http:// 
sdmso: dependents email dbboudid@dr- 
dmco.com or call Iman Abbout at 877- 
8734 or pager 870-5417 to register. 
Quit Smoking: Email Wdfd.dzmi@dr- 
dmco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sdm- 
so > Quit Smoking. 

News: On the SAMSO Website http:// 
Sdmso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency Ser¬ 
vice (EMS) entrance for one year while 
undergoing construction to enhance 
the existing EMS facility. The new EMS 
entrance is now next door to the origi¬ 
nal entrance; signs direct patients to 
the new entrance. Al-Hasa Dental Ser¬ 
vices will temporality relocate from al- 
Hasa to Abqaiq and 'Udhailiyah Dental 
Clinics until further notice. Transporta¬ 
tion from al-Hasa to Abqaiq departs 
al-Hasa Dental at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and noon; 
it departs Abqaiq Dental to al-Hasa 
Health Clinic at 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150 and 574-7151; and 'Udhaili¬ 
yah 577-7120 for more information. 
Employees please go to the dental or 
al-Hasa websites for more information: 
http://sdmso > Hospitals/Clinics Con¬ 
tacts > Al Hasa or http://samso > A-Z 
Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 
to the myhome Corporate Portal http:// 
myhome > myinformation > Medical 
Services. To make a dental appointment 
go to http://sdmso > Services >Den- 
tal. SAMSO registered dependents, to 
make a physician or dental appoint¬ 
ments call the Outpatient Appointment 
Services and select the relevant option: 
Abqaiq Clinic 574-6666; al-Hasa Clin¬ 
ic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://sdmso 
> Hospitals and Clinics Contacts > MDF 
for the telephone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 
877-6638 during regular working hours 
or register online http://sdmso > A-Z 
Services > Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 
877-6963/3019 during working hours 
or email Ldmd.Zobdidi@drdmco.com. 

• Choose or change your physician: 
View the MCSN website http://sdmso > 
A-Z Services > MCSN, for information 
on what to do. If you don't have com¬ 
puter access, complete the paper form 
in the MCSN offices, in Dhahran Pri¬ 
mary Care and the Districts (see MCSN 
message for locations). 

• Feelingi stressed? Have psychologi¬ 
cal, emotional or social problems that 


you need help with? SAMSO registered 
patients should contact the Community 
Counseling Clinic (CCC) to make an 
appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://sdmso > A-Z 
Services > Mental Health for more in¬ 
formation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through 
normal channels may contact MCSN. 
Employees can register a concern on¬ 
line at http://sdmso > Offer Apprecia¬ 
tion/Concern. Dependents can fax their 
questions to 877-6111 for all locations, 
or call 03-877-6110 for Dhahran, Dam¬ 
mam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Ri¬ 
yadh/Central Region; 02-427-2333 for 
Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 for 
Duba; 07-321-1594 ext. 2333 for Ja- 
zan; 07-544-1448 ext. 2333 for Najran. 
You may also come and speak to us at 
the MCSN Drop-in Office hours of op¬ 
eration: Dhahran Health Center from 
7 a.m.-4 p.m., Saturday to Wednes¬ 
day; EMS, 24 hours seven days a week; 
Abqaiq Outpatient Clinics from 7 a.m.- 
4 p.m., Saturday to Wednesday; al-Hasa 
Health Center Outpatient Clinics from 
7 a.m.-3:30 p.m., Saturday to Wednes¬ 
day; Ras Tanura Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
MCSN in Medical Designated Facilities 
Hospitals from 7 a.m.-3:30 p.m., Satur¬ 
day to Wednesday. 

SMS Reminder — Update your mobile 
on myhome > myinformation> Medi¬ 
cal > "Maintain SMS Reminder Details" 
to receive SMS reminders for your ap¬ 
pointments. SMS will be sent to all 
SAMSO registered employees. Employ¬ 
ees/dependents who don't have access 
to the corporate portal can call 877- 
3888 to activate or deactivate the SMS 
and update the patient mobile number. 
The SMS will be sent 48 hours prior to 
the appointment date. Patients will be 
able to reschedule or cancel their ap¬ 
pointment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently 
on sale for: Coach to Bahrain's Center 
every Sunday and Thursday. An Evening 
at the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment 
Center— Mall of Dhahran; RamRoma 
Land at Venecia Mall in al-Khobar and 
Marina Mall in Dammam. Lost Paradise 
of Dilmun Water Park in Bahrain. June 
12,13,19 and 20 — SAE/VDharhan 
Theater Group Dinner Theater "Af¬ 
fair at the Man Auction." Download 
the SAEA Dateline newsletter at http:// 
shdrek/orgs/3000296 i/Seif%20Di- 
rected%20Group/Documents/Dhdhrdn/ 
Specidi%20interest%20Groups/SAEA/ 
ddteiine.pdf. For more info, call the 
SAEA office at 872-0117. Ticket sale 
time at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA is at 
1424 King's Road. 








Crikite 
takes 
off in 
Dhahran 



Crowds flock to 
annual kite flying 
celebration spon¬ 
sored by cricket 
club. 

See Page 9 




Parade/ activities reinforce 


recycling message 



Young parade participants work together to bring a conservation 
message to the community. 


DAPHNE HOPE 
/^HAILIYAH — Recycling re¬ 
cently took to the streets in 'Udhaili- 
yah during the recent campaign as 
residents constructed parade floats 
of their golf carts to spread the mes¬ 
sage "What goes around comes 
around." The event was organized 
by the 'Udhailiyah Community Ser¬ 
vices Division. 

The focus of this year's cam¬ 
paign was to educate people about 
what articles can be recycled and 
how to be a part of recycling ef¬ 
forts in 'Udhailiyah. Since the recy¬ 
cling initiative was launched in the 
community several years ago, some 


residents have expressed skepti¬ 
cism about what happens to items 
that are put into the recycling bins. 
Despite best efforts to dispel misin¬ 
formation, there has been a persis¬ 
tent rumor that recycling does not 
occur and that anything collected 
from the recycling bins simply ends 
up as land waste. Campaign orga¬ 
nizer Rachel Abel said that the goal 
of this year's campaign was to make 
clear the path that recyclables travel 
from the resident's door step to the 
final destination as a recycled new 
product. 

To do this, Abel provided infor¬ 
mation on the day of the event to all 
residents who attended, explaining 


the scope of the recycling program. 
She confirmed that all materials col¬ 
lected are sent to Dhahran where 
they are hand sorted for sale to dif¬ 
ferent buyers of recyclable materials. 
Abel said that many residents were 
surprised by the number of recycling 
depots in the community and home 
use bins distributed to every house¬ 
hold taking part in the recycling pro¬ 
gram. 

More than 150 people partici¬ 
pated in the parade, demonstrat¬ 
ing enthusiasm and commitment 
to recycling. Self-directed groups, 
including the Badminton Club, Ten¬ 
nis Club, Dive Club, Arabic Women's 
Group and Photography Club were 
among those who took part. The 
Badminton Club alone had 38 mem¬ 
bers involved, while the Dive Club 
was recognized for having the best 
decorated float. 

A total of 250 people participat¬ 
ed in the rest of the activities orga¬ 
nized for the event. Teachers Linda 
Hanson and Karen Hasiuk supervised 
an art project for children where the 
children made fish kites from re¬ 
cycled newspapers. This proved to 
be a big hit, and none of the kites 
were left behind when the families 
went home. There was also a color¬ 
ing table for children with puzzles 
and games focused on a recycling 
theme. 

A display of arts and crafts made 
from recycled materials was also 
popular with visitors, including pic¬ 


ture frames, clocks, baskets and wall 
art. Other displays included commer¬ 
cially sold products made from re¬ 
cycled materials such as a straw hat 
made from recycled plastics and neck¬ 
laces from recycled magazine pages. 

The campaign also was paper- 
free; no posters, brochures or flyers 
were printed or distributed, and all 
paper used in the activities on the day 
were recycled. The message was dis¬ 
tributed via electronic billboard, and 
community announcements sent by 
email to employees and dependents. 


The banners that were produced did 
not have a date on them, so they will 
be re-used in subsequent campaigns. 

At the end of the day, Abel want¬ 
ed residents to go home with the 
message that recycling is alive and 
well in 'Udhailiyah. The campaign 
message was backed up with the gift 
items provided by 'Udhailiyah Com¬ 
munity Services. The division gave 
away flash drives (pre-loaded with 
recycling information) to encourage 
people to use less paper and more 
reusable shopping bags. 



■ This basket, built from recycled paper, was one of the many items on 
display during the recent recycling education campaign. 



Forbidden 
City Scenery 

■ During a recent visit to the 
Forbidden City in Beijing, Javed 
Ismail took this photo of one of 
the buildings that constitutes 
the Imperial Palace. Built 
between 1406 and 1420, the 
Imperial Palace was the home 
of emperors from the Ming 
dynasty to the end of the Qing 
dynasty, a period of almost 500 
years. Ismail, who has been 
with company for 5-1 /2 years, 
used his Cannon EOS 600D 
camera to capture the image. 
He works as a geological 
specialist in Upstream Ventures 
and lives in Dhahran. 





























